Mr.   Cook confirmed  that he lifted the one-day suspension given to
Mr.   Dickey over  the incident with Kenny Foreman,   and he did so because
"I  don't  think the  foreman did act in the proper fashion in suspending
Mr.   Dickey,   and  I didn't  think I had a  cause  to argue under the contract
and  I settled that  case  from that standpoint"   (Tr.  409).     Mr.   Cook
confirmed that he knew about the disciplinary action against employee
Dennis  Boyle which resulted in a  3-day  suspension for sleeping on the job,
and he  indicated  that Mr.   Boyle was suspended with intent to discharge,
but was  given  the opportunity to  resign rather than being discharged
(Tr.   411).     He also  indicated that he was not familiar with the outcome
of any  disciplinary action against Dale Williams  for drinking on company
property,   nor  could he confirm that Dale Morris was disciplined for having
whiskey on company property  (Tr.   412-413).    He also confirmed that he was
aware of the  three-day suspension given employee Tim Ross for having
matches  in his   dinner bucket,  and while management contemplated discharging
Mr.   Ross,   the union intervened, and based on all of the facts of his
case,   it was decided to suspend him for three-days  instead of discharging
him  (Tr.   417),

Mr.   Cook also  confirmed that he was aware of the disciplinary case
against Lisa Zern for an "absentee problem",  but he indicated that he was
not   familiar with all of  the details of her case,  and while he recalled
that   she may have resigned,  he could not state  that she was not discharged
(Tr,   424).     Mr.   Cook indicated that since his supervisory personnel are
not  under  the UMWA/BCOA contract he can discipline them "in a little
different   fashion  than I can a bargaining unit  employee"  (Tr,   431).
He  confirmed  that he spoke with Ed Yanik about  cursing and harrassing
Jane  Christopher,   but did not suspend or fire him and simply "talked to
to him"   (Tr.   431).     He also confirmed  that he did not discipline Mr.   Pullce
over   the  incident where he cursed Mr,   Dickey,  and he stated that "1 don't
have  too many  people who are as  rambunctious as Mr.   Pulice"   (Tr.  434).
He  also stated  that Mr.   Pulice did not receive a bonus and that one of
the  reasons  for this was  the cursing incident with Mr.  Dickey  (Tr.   435),
but  he conceded  that Mr,   Pulice's personnel  file did not reflect this fact
and   that no one knew about it   (Tr.   436).    He confirmed that he has suspended
foremen for safety  infractions,   and stated that foremen would "receive
some discipline"  for harrassing employees.     When asked about  any action
against Mr.   Pulice,  Mr.   Cook testified as follows   (Tr.   439-441):

Q.     What happened to Sam Pulice insofar as Jim Dickey
was   concerned?

A.     I look at that really as being in Sam's nature.
I don't look at that as being threatening and abusive
per  se.

Q.     C7  involved a situation with the cussing        ^
threatening of James Dickey by Sam Pulice,  right?

A.     Yes.
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